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Coaching supervision is a powerful tool that can help coaches develop their
skills, improve their practice, and enhance the impact of their work with
clients. Supervision provides a safe and supportive space for coaches to
reflect on their practice, receive feedback, and explore new ways of
working.

There are a wide range of coaching supervision techniques, approaches,
enquiries, and experiments that can be used to support supervisees in their
development. The choice of technique will depend on the supervisee's
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needs, the supervisor's style, and the context of the supervision
relationship.
Coaching Supervision Techniques
Here are 101 coaching supervision techniques, approaches, enquiries, and
experiments:

1. Reflective questioning: Asking open-ended questions to help the

supervisee explore their thoughts, feelings, and experiences.

2. Active listening: Listening attentively to the supervisee's words and
body language.

3. Summarizing: Restating the supervisee's main points to ensure
understanding.

4. Paraphrasing: Restating the supervisee's words in a different way to
clarify meaning.

5. Challenging: Questioning the supervisee's assumptions or beliefs to
help them see things from a different perspective.

6. Supporting: Providing encouragement and support to the supervisee.

7. Guiding: Helping the supervisee to identify and work towards their
goals.

8. Facilitating: Creating a safe and supportive environment for the
supervisee to learn and grow.

9. Role-playing: Acting out different scenarios to help the supervisee
practice their coaching skills.
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Feedback: Providing constructive feedback to help the supervisee
improve their practice.

Goal setting: Helping the supervisee to set and achieve their goals.

Action planning: Helping the supervisee to develop a plan for their
future coaching work.

Case study analysis: Reviewing a case study to help the supervisee
learn from the experiences of others.

Peer supervision: Coaching supervision provided by a peer coach.

Group supervision: Coaching supervision provided to a group of
coaches.

Self-supervision: Reflecting on one's own coaching practice.

Using a coaching model: Using a structured coaching model to guide
the supervision process.

Using a coaching tool: Using a specific coaching tool, such as a
journaling tool or assessment tool.

Using a coaching approach: Using a specific coaching approach,
such as the GROW model or the Solution-Based Approach.

Enquiring about the supervisee's coaching process: Asking
questions to help the supervisee understand their own coaching
process.

Enquiring about the supervisee's relationship with their client:
Asking questions to help the supervisee explore their relationship with
their client.
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Enquiring about the supervisee's personal development: Asking
questions to help the supervisee explore their own personal
development.

Experimenting with different coaching techniques: Encouraging
the supervisee to experiment with different coaching techniques in
their work.

Experimenting with different coaching approaches: Encouraging
the supervisee to experiment with different coaching approaches in
their work.

Experimenting with different coaching tools: Encouraging the
supervisee to experiment with different coaching tools in their work.

Experimenting with using a coaching model: Encouraging the
supervisee to experiment with using a coaching model in their work.

Experimenting with providing feedback: Encouraging the
supervisee to experiment with providing feedback in their work.

Experimenting with goal setting: Encouraging the supervisee to
experiment with goal setting in their work.

Experimenting with action planning: Encouraging the supervisee to
experiment with action planning in their work.

Experimenting with case study analysis: Encouraging the
supervisee to experiment with case study analysis in their work.

Experimenting with peer supervision: Encouraging the supervisee
to experiment with peer supervision.

Experimenting with group supervision: Encouraging the supervisee
to experiment with group supervision.
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Experimenting with self-supervision: Encouraging the supervisee to
experiment with self-supervision.

Experimenting with using a coaching tool: Encouraging the
supervisee to experiment with using a coaching tool in their work.

Experimenting with using a coaching approach: Encouraging the
supervisee to experiment with using a coaching approach in their work.

Experimenting with using a coaching model: Encouraging the
supervisee to experiment with using a coaching model in their work.

Experimenting with providing feedback: Encouraging the
supervisee to experiment with providing feedback in their work.

Experimenting with goal setting: Encouraging the supervisee to
experiment with goal setting in their work.

Experimenting with action planning: Encouraging the supervisee to
experiment with action planning in their work.

Experimenting with case study analysis: Encouraging the
supervisee to experiment with case study analysis in their work.

Experimenting with peer supervision: Encouraging the supervisee
to experiment with peer supervision.

Experimenting with group supervision: Encouraging the supervisee
to experiment with group supervision.

Experimenting with self-supervision: Encouraging the supervisee to
experiment with self-supervision.

Experimenting with using a coaching model: Encouraging the
supervisee to experiment with using a coaching model in their work.
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Experimenting with providing feedback: Encouraging the
supervisee to experiment with providing feedback in their work.

Experimenting with goal setting: Encouraging the supervisee to
experiment with goal setting in their work.

Experimenting with action planning: Encouraging the supervisee to
experiment with action planning in their work.

Experimenting with case study analysis: Encouraging the
supervisee to experiment with case study analysis in their work.

Experimenting with peer supervision: Encouraging the supervisee
to experiment with peer supervision.

Experimenting with group supervision: Encouraging the supervisee
to experiment with group supervision.

Experimenting with self-supervision: Encouraging the supervisee to
experiment with self-supervision.

Experimenting with using a coaching model: Encouraging the
supervisee to experiment with using a coaching model in their work.

Experimenting with providing feedback: Encouraging the
supervisee to experiment with providing feedback in their work.

Experimenting with goal setting: Encouraging the supervisee to
experiment with goal setting in their work.

Experimenting with action planning: Encouraging the supervisee to
experiment with action planning in their work.

Experimenting with case study analysis: Encouraging the
supervisee to experiment with case study analysis in their work.
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The Gathering Pacific Storm is a 1991 book by author Winston Churchill.
The book tells the story of the lead-up to World War Il in the Pacific,
and...

TA) MING CHEUNG - THCMAS G. MAHMEEN



https://borrowing.deedeebook.com/reads.html?pdf-file=eyJjdCI6IjIzWGpvb3krazdNenlCRmZidmlxY0s2aWxqbnVJcFE0OXMzRDVWS3Y1OTlxN3hmZFJ2MzdMTUZldldXQkNIaWc1Rk1xUXY2K01uM2NKMmp0Z2VRbXlXUTJTb0lxMlZLSzA1TjgzbFhZU3RndTY1XC9qYTdFbVNkMHNEdDMzcWtOME1XN2YzRFEwdkYyTTh2ZDc5SGZMWDBiMEhBVVNOUDlZaEh5cER0ZGVaWXlnSlwvdFJudTBmWk1yeXpobHl2T0dqbmRCZjVBWFVqTmg0MnEyUGZSV2g4QT09IiwiaXYiOiIxOGZlM2NmZTZmMTY3ZmUzZWI3ZjUzOThiOWMxMTkwMiIsInMiOiIzYjc2NDgwZDRlZGRmZGJjIn0%3D
https://borrowing.deedeebook.com/reads.html?pdf-file=eyJjdCI6ImNsNlRcLzRHQWhIUE9JZHZHRjFWc1VXOEJjendxT2M2VU5idG1SOENxWUxSZ1ZtWDFCOTdpRmpMXC9qS21qSVdIRTRHOGFrMUs5VHNJbG05cEFFQ0tCcXg3R1E0Sm1MV1poYW5ldkxVRk9KVkFmcmVyWkd0dU8xZ1lreG5VczRGRithOWFhVFNyQ3d4Tnc5VVQ0WnVRQTFlaXg1QUM3bVkzc3YzTzJwbUE5M09nYVRcL3JnWFlDVXhJYTBaMWJRZGZDQmYwNExNTGlUS2JcLzVCb2xIU2wrSzRBPT0iLCJpdiI6ImU4ZWRjYjQ0MDQzN2EwNmFiYmRmNGU1NTc5ODNkNmEyIiwicyI6IjBkMGIzMGI3NzgyOGQ0NWMifQ%3D%3D
https://borrowing.deedeebook.com/book/The%20Gathering%20Pacific%20Storm%20An%20Epic%20Struggle%20Between%20Japan%20and%20the%20United%20States.pdf
https://borrowing.deedeebook.com/book/The%20Gathering%20Pacific%20Storm%20An%20Epic%20Struggle%20Between%20Japan%20and%20the%20United%20States.pdf
https://borrowing.deedeebook.com/reads.html?pdf-file=eyJjdCI6IjhXckgzNnluQVBzUlQ2Ukh0bVQyWlFIbG10YkhLazBXOEpSVnBKZ0tuTHBvd1JvbG9Xa0dVV1RaMXJ5S1E2ZlVPeXBuWUVUbnVPMVQ4M0FkUlJ0aENaSFo2b3V1VEVvT3hxd0pHUnV2UEdoK1ViMjg3ckpzQzRmTjcrMzJRYm9xM3N1SmMzV2FhTVpcL1wvMlE0UFwvYlRyNEhpbWNRcnYzNDd3bGJPOHpPcU1XQmk4WmRpMmh2aVloR2RKcGNDTjBpSU55dGJLQmhqMm5lUURna0t4QzJ4Nmc9PSIsIml2IjoiY2Q3NmYzY2EzNThhMTYyNGYyNWViNDg4NThhZDY0NTMiLCJzIjoiNDkxYmQzNmYzY2MyMzI0NyJ9

msuavmmc How CIA-Contra Gangs and NGOs
H%m =~ Manufacture, Mislabel, and Market Mass Murder
Gangs and NGO's

' Mamifactutiy In the annals of covert operations, the CIA's involvement with the Contra

1 Mislabel and
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